tunities in areas such as machine learning, artificial intelligence and remote
working. Taking a closer look, this could include redesigned infrastructure,
large-scale home appliances, or even scientific advances in rehabilitation [2].

Conclusion. Technological innovations introduced in modern business
have become an integral part of a successful company. Businesses have new
tools for development, productivity, and customer interaction that can be derived
from cloud technology, internet technology, and VR/AR. But in order to provide
training to employees and company infrastructure, investment is required to
keep up with technological innovations.
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VJIK 005.95
HUMAN RESOURCE DEVELOPMENT: MODERN APPROACHES TO
PERSONNEL MANAGEMENT

0. A. 3mumpouenko, cmyoenm epynnot 10508120 ®MMII BHTY,
HAYuYHblil pyKosooumensb — kau. neo. Hayk, JI. B. Conoevésa

Pestome — ycnewinoe ynpasnenue nepconanom uspaem 8axcHeuulyio poiv 8
noevluieruu npou%oéumeﬂbHocmu u KOHKypeHI’I’ZOCTZOCO6HOCmu xomnarnuu. Co-
30aeas Onazonpusmuvle Ycious O pabomsl, MOMUBUPYS COMPYOHUKOS,
npedocmaeﬂﬂﬂ B03MOIICHOCIU OIS I’lpogb€CCI/l0HCl]ZbH020 pocma u cneos 3a Ho-
6bIMU meHaeHZ/;M}ZMM U UHHOBAYUAMU 6 obnacmu ynpaesjierHusl nepcoHaiom, opea-
HU3ayuu Mo2ym 3@ ekmueHo npusieKams U YOepucusams ayduiue Kaopbol.

Resume — successful management of personnel plays a crucial role in en-
hancing productivity and fostering competitiveness within a company. By culti-
vating an environment conducive to work, motivating employees, providing op-
portunities for professional growth, and staying abreast of emerging trends and
innovations in human resource management, organizations can effectively at-
tract and retain top talent.

Introduction. Human resource development is the most important aspect
of the smooth operation of any business. Modern approaches to personnel man-
agement are aimed at creating a favorable and productive working environment
that facilitates the full realization by employees of their potential. Let's consider
the fundamental principles and trends of human resources development in mod-
ern business.
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Main part. One of the key aspects of modern personnel management is the
transition from the traditional hierarchical model system to more adaptive and
flexible structures. The consequence of such a structure is increased autonomy
and responsibility of employees, reduction of bureaucracy, development of col-
lective decision-making and improvement of teamwork. Development of train-
ing system and development of staff abilities is another important aspect of per-
sonnel management. An important point is the investment of the company in the
professional training of its employees, which contributes to the continuous
growth and development of employees as professionals. It is necessary to re-
member the importance of developing a corporate culture and values. Firms that
successfully manage human resources base relationships on mutual respect, sup-
port and trust, and this, in turn, contributes to increased staff motivation and
productivity. Another equally useful direction is the integration of innovative
technologies into human resource management. Improvement of HR processes,
use of data analytics for making managerial decisions, creation and implementa-
tion of online platforms for communication and feedback with employees allows
companies to manage employees more effectively.

Conclusion. It is important to note that the basic principles of a modern
approach to HR management play a unique role in performance, ensuring suc-
cess in today's business world and a firm's competitiveness in today's business
world. Focusing on personnel development, building trusting relationships and
using innovative technologies contribute to attracting, retaining and motivating
qualified specialists, and this is the main condition for achieving the set goals
and success in the market.

REFERENCES
1. DneKTpoHHBIN y4eOHO-METOJUYECKHI KOMIUIEKC MO Y4eOHOM AMCLMILIIMHE
«YmpaBieHue rmepcoHaioM» 1 cnenraibHocTh 1-26 02 02 «MenemxmMeHT (110
HaIpaBJeHusIM)» [DaekTpoHHbli pecypce] / coct.: Y. H. Kanapuuuna, H. I'. Ac-
HoBHY. — Munck: BHTY, 2019
2. DKOHOMMKA U YIpaBJIEHUE OpraHU3aluen: y4eOHO-METOINYECKU KOMILIEKC
/ JI. B. Ky3una. — Munck: UBIl Munduna, 2021. - 196 c.

VJIK 659
ANALYSIS OF THE USE OF 3D VISUALIZATION TECHNOLOGY IN
THE FURNITURE INDUSTRY OF THE REPUBLIC OF BELARUS

I. JI. Hckam, cmyoeum epynnot 10508120 @MMII BHTY,
HAayyHblll pyKogooumev, kano. neo. nayk JI. B. Conoevésa

Pesome — 6 oannou cmamve mbl paccmampusaem cmeneHb pacnpocmpa-
HEeHUsl U YACMOMY UCHOJIb308AHUS MeXHOoNo2ull 3/{-0uzauna 8 eedyuux npeo-
npusmusx mebenvHou cghepul 8o ecex ooracmsax Pecnyonruxu Benapyce.
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