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VJIK 338.2
TECHNOLOGICAL INNOVATIONS IN MODERN BUSINESS

B. A. JKypaenesa, cmyoenm epynnwt 10503223 OMMII FHTY,
HayuHwlll pyKosooumens — cmapuiui npenooasamens H. Il. Bynanosa

Pesztome — B nayunoti pabome paccmampusaromcs mexHoa02uieckue UHHo-
eaAUUU 6 COBPDEMEHHOM MUpe U UX 6TUAHUE HA geoenue ousneca. Takxoxce usyua-
omci npeumyuiecmea Ux UCnol1b306AHUA 6 ousnece.

Resume — the scientific paper examines technological innovations in the
modern business and their impact on doing business. Also advantages of their
use in business have been considered.

Introduction. Technological innovations are an integral part of modern
business, covering all its aspects: from marketing and production to manage-
ment and communications. In order to determine which technology innovations
for business are the most significant and how they affect its success, this topic
will be analyzed. The goal of the scientific paper is to examine technological in-
novations in modern business.

Main part. Let us consider technological innovations that are used in
modern business. The first one to consider is robotization and automation. At
one and the same time, businesses and robotics are using robots and automated
systems to perform routine and monotonous tasks. This helps to reduce labor
costs while increasing productivity and reducing output. As for Big Data, today
the business sector is characterized by extremely large amounts of information
that are used to solve various tasks. This is a key to competitive advantage. Ana-
lyzing big data can allow you to predict changes in the production process,
change the structure and quality of products, and create more effective market-
ing strategies [1]. Cloud technologies. Businesses can manage and process in-
formation while remotely using subscription software (SaaS). This process helps
to reduce the need and importance of infrastructure investments and increases
the flexibility and accessibility of business processes, so there is an increase in
the availability and flexibility of the technology used. What concerns the Inter-
net of Things (1oT), by connecting sensors to the Internet of Things, many op-
portunities in the areas of machine learning, artificial intelligence and remote
working can be realized. The Internet of Things provides a wide range of oppor-
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tunities in areas such as machine learning, artificial intelligence and remote
working. Taking a closer look, this could include redesigned infrastructure,
large-scale home appliances, or even scientific advances in rehabilitation [2].

Conclusion. Technological innovations introduced in modern business
have become an integral part of a successful company. Businesses have new
tools for development, productivity, and customer interaction that can be derived
from cloud technology, internet technology, and VR/AR. But in order to provide
training to employees and company infrastructure, investment is required to
keep up with technological innovations.
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VJIK 005.95
HUMAN RESOURCE DEVELOPMENT: MODERN APPROACHES TO
PERSONNEL MANAGEMENT

0. A. 3mumpouenko, cmyoenm epynnot 10508120 ®MMII BHTY,
HAYuYHblil pyKosooumensb — kau. neo. Hayk, JI. B. Conoevésa

Pestome — ycnewinoe ynpasnenue nepconanom uspaem 8axcHeuulyio poiv 8
noevluieruu npou%oéumeﬂbHocmu u KOHKypeHI’I’ZOCTZOCO6HOCmu xomnarnuu. Co-
30aeas Onazonpusmuvle Ycious O pabomsl, MOMUBUPYS COMPYOHUKOS,
npedocmaeﬂﬂﬂ B03MOIICHOCIU OIS I’lpogb€CCI/l0HCl]ZbH020 pocma u cneos 3a Ho-
6bIMU meHaeHZ/;M}ZMM U UHHOBAYUAMU 6 obnacmu ynpaesjierHusl nepcoHaiom, opea-
HU3ayuu Mo2ym 3@ ekmueHo npusieKams U YOepucusams ayduiue Kaopbol.

Resume — successful management of personnel plays a crucial role in en-
hancing productivity and fostering competitiveness within a company. By culti-
vating an environment conducive to work, motivating employees, providing op-
portunities for professional growth, and staying abreast of emerging trends and
innovations in human resource management, organizations can effectively at-
tract and retain top talent.

Introduction. Human resource development is the most important aspect
of the smooth operation of any business. Modern approaches to personnel man-
agement are aimed at creating a favorable and productive working environment
that facilitates the full realization by employees of their potential. Let's consider
the fundamental principles and trends of human resources development in mod-
ern business.
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