quality of work, not only the efficiency of employees, but also to reduce time.
There is one relatively big disadvantage of this effect. The staff gets into stressful
situations many times less often than usual, which makes people less variable,
able to think quickly and invent new ways out of the most difficult situations.
After all, at the very moment when an employee has no time left, his brain begins
to work in a completely different way, he is ready to do anything to complete a
project, to satisfy his boss, to avoid dismissal. It is in such situations that new,
fast and effective ideas are born, which helps to develop business, improve the
infrastructure of the enterprise, optimize production and shorten working time.
Looking at the pros and cons of time frame, we can conclude that it is very useful
for all kinds of work, helps employees to be more collected and involved in their
business and project.

Industrial enterprises and bodies of The Republic of Belarus try to actively
use this way of improving all kinds of activities, and by doing so reduce their
losses and increase profits. But it should not be forgotten that it is necessary to
introduce unscheduled work with a very tight deadline. After all, everyone will
want profitable, new and effective ideas.
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RRER S EPRIE EER
KUTANUCKHM SI3bIK U IU®POBU3ALIMA JJOTUCTHKA

Kypman E.A.; Muponuyk H.B.
Hayunsrit pykoBoauTens: npenoaasatens lyoosuk I1.B.
Benopycckuil HaMOHAIBHBINA TEXHUYECKUH YHUBEPCUTET

CoBpeMeHHasl IOTHUCTHKA TepeKUBaeT MepHo TIryOoKol IidpoBOi TpaHC-
¢dopmannu, rae KHTACKUN S3BIK MpHOOpeTaeT 0coOyro 3HaunMocTh. Kurait He
TOJIBKO SBJIIETCS MUPOBBIM JIMJEPOM 110 00BEMY I'PYy30IIEPEBO30K, HO U aKTHBHO
BHEJpsieT MHHOBAIIMOHHbIE LU(POBBIC PEIICHUS B JIOTHCTUYECKYIO OTpPACIb.
Lludpossle TorucTHIECKHE MIATHOPMBI KHTAHCKOTO IPOMCXOXKACHHUS, TAKHE KaK
Cainiao (nmoapasaencuue Alibaba), JD Logistics u SF Express, akTHBHO paciiu-
PSIOT CBOE NPUCYTCTBHE HAa MEXIYHApOIHOW apeHe, 4TO [ellaeT BIajJeHHE
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KUTAWCKUM SI3bIKOM LIEHHBIM KOHKYPEHTHBIM IPEUMYIIECTBOM ISl JIOTUCTUYE-
CKHX CIELIMAJIUCTOB.

Kuraiickue 1udpoBble JOrMCTUYECKUE CHCTEMbI XapaKTePH3YIOTCS YHHKAIb-
HOW TEPMHUHOJIOTHYECKOH 0a30ii, OTpaXkarolei crenudruky MECTHOTO PhIHKA U
TexHONorHueckue ocobensoctd. Hampumep, Tepmun (EHEMIFR) (zhihui
wulill — «yMHasl JIOTUCTHKa») 0003HaYaeT KOMIUIEKC penieHuii Ha ocHoBe 10T u

bigdata,a (EIRERY (qikuai lidn wiiliti — «6I0KUEHH-TOTHCTHKAY) OTHO-

CUTCS K CUCTEMaM OTCJIEKUBAHUS IPY30B C HCIIOJIB30BAaHHEM paclpeieIeHHOrO
peectpa. OcoOyto CIOXKHOCTh MPEJICTABISET MIEPEBOJ] TEXHUIECKON JOKYMEHTa-
LY, TJIe MHOTHE TEPMUHBI HE UMEIOT MPSIMBIX aHAJIOTOB B APYTUX S3bIKAX. JTO
CO3/IaeT CYIICCTBEHHBIC Oaphephl IS MEKIYHAPOIHOW MHTErPAIlMA KUTAHCKUX

nnatgopm. Hanpumep, cuctema (ERZM4K) (Cainiao) ucronssyer cnermpu-

YEeCKHE TEPMHHBI JUISL OMUCAHUs AITOPUTMOB MapIIpyTHU3alld, KOTOPHIE Tpe-
OyI0T riTy0OKOTO ITOHMMaHMS KUTAHCKOTO TEXHUYECKOTO SI3BIKA.

BHenpeHune MCKyCCTBEHHOTO MHTEIJIEKTA B JIOTHCTHYECKHE TTPOLECCHI CTal-
KHBAETCs C YHUKAJIBHBIMHU CIOKHOCTSIMH IIPH paboTe ¢ KUTAHCKUM sI3BIKOM. CH-
crembl NLP (Natural Language Processing) TOMKHBI YIUTHIBATE:

OTCYTCTBHE NTPOOEIIOB MEXK/TY CIIOBAMH;

MHOTO3HaYHOCTh HEPOTIN(OB;

JINaTIEKTHBIE BapHALN;

0COOEHHOCTH TEXHUYECKOT0 jkaproHa [1].

Hanpumep, npu aBToMaTnieckoi 00paboTke TPAaHCIOPTHBIX HAKIAIHBIX CH-
cTeMa JIOJDKHAa KOPPEKTHO MHTEPIPETUPOBATH COKpAIEHUST U MPOQeCcCHOHATb-
HBIH CJIEHT, HIMPOKO HCIIOJIb3yEeMBbIH KUTAaHCKMMH JIOTHCTHYECKHMH OIepaTo-
pamu.

D hexTrBHOE NCTIONB30BAHIE KUTAHCKUX IU(PPOBBIX IIaT(HOpM TpedyeT 1mo-
HUMaHHS KyJIbTYPHBIX 0COOCHHOCTEH JenoBoro obmenus. Hanpumep, npu pa-
6ote ¢ cucremoit WeChat Work (xoprioparusnast Bepcust WeChat) BaxxHo yum-
THIBaTh NPUHATHIE HOPMBI OOIICHUS ¥ 0OPMIICHHS COOOIICHUH, KOTOPHIE 3HA-
YUTEBHO OTIMYAIOTCS OT 3aIaHbIX aHAJIOTOB [2].

Jliis mpeoziosieHnst A3bIKOBBIX 0aphepoB B HU(POBOH JIOTHCTHKE Mpeasara-
eTcs:

pa3paboTaTh CrelHaNIN3UPOBaHHbIE TIIOCCAPUH KUTAHCKO-PYCCKOM JIOTUCTH-
YeCKOI TEPMUHOJIOTUH C y4eTOM LU(POBBIX TEXHOJIOTHH.

BHEJIPUTHh TPOTpaMMbl OOyUY€HUS, COUETAIOI[Me TEXHWYECKUN KHUTaWCKHiA
SI3bIK, OCHOBBI pabOThl ¢ HU(POBBIMHU IJIaATHOPMAMH, KYJIbTYPHBIE aCIEKThI Jie-
JIOBOT'O OOLIECHHUS.

pa3BHBATH IIPOrpaMMbI 0OMEHa CHelnaTCTaM1 MEX Ty O€IOpYCCKIMH U KH-
TaCKUMH JIOTUCTUYECKUMH KOMITaHUSIMU.
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Ludposas TpaHcdopMaIys JOTHCTHKU AENAET BIaJACHUE KUTAHCKIM S3bIKOM
CTPATErHYeCKH BaXKHBIM HaBBIKOM IS IpodeccronanoB orpacid. [IpeononeHne
A3BIKOBBIX 0aphepoB TPeOyeT KOMIUIEKCHOTO MOAXO0/A, COYETAIOIIEro JHHIBH-
CTHYECKYIO TOJ'OTOBKY C TJIIyOOKMM MOHMMaHHEM IHM(POBBIX TEXHOJIOTHUH U
KyJIBTYPHBIX 0COOCHHOCTEW BeeHus OusHeca B Kurae.
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B ycnoBusix ycuiieHHsi SJKOHOMUYECKHX CBsize mMexay Kurtaem u apyrumu
CTpaHaMHu KUTANUCKHUI A3BbIK CTAHOBUTCS KPUTHYCCKHU BAXXKHBIM UHCTPYMCHTOM B
MEXTyHapoAHOH joructuke. OIHAKO €ro MCIONb30BaHUE COMPSIKEHO C CyIIe-
CTBCHHBIMH JIMHTBUCTHYECKIMH U KyJIbTYpHBIMH OapbepaMu, TpeOYIOIMMHU CH-
CTEeMHOTO MOJX0Aa K UX MPEOIOJICHUIO.

OCHOBHBIE 0apbepbl KHTAWCKOTO A3bIKA B JIOTUCTHKE: TEXHUYCCKAS TCPMHUHO-
JIOTHSI, TPOOJIEMBI IOKYMEHTOO00POTA, KYJIBTypHBIC Oaphephl B ACIOBOM OOIIIe-
HUH.

Kuraiickas moructudeckas TSPMHUHOJIOTHS COJCPIKUT MHOXKECTBO YHHUKAIb-
HBIX MTOHATHH, HE IMEIOIINX TPSMBIX aHAIIOTOB B JPYTUX sA3bIKaX. Hampumep:

— (FEEHZE) (tudpan gongxiing) — cucTeMa COBMECTHOTO HCIIOIb30BAHUS
HaJIET;

— (R (shudigua yunshil) — mepeBo3ka ¢ 3aMeHOI IIPHIIEIIOB;

— {(FE#&EO) (zhihui gingkdu) — KOHLENLMS KYMHOTO IOPTA».
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