


benopyccknil HAIMOHAJIBHBIA TEXHUYECKUN YHUBEPCUTET

Hayunast oubnuorexa BHTY

(105 - 00)

N cToprdeckass WIUTIOCTPUPOBAHHAS KOJIICKIIUS

MEHEJ[)KMEHT (COLUMAJIBHO-AJJIMUHUCTPATUBHBIN).
YIIPABJIEHUE ITEPCOHAJIOM
YEPE3 105 JIET

MANAGEMENT (SOCIO-ADMINISTRATIVE).
STAFF MANAGEMENT
105 YEARS LATER

Cocrasureinp B.B. Buranuek

CreHeprupoBaHO UCKYCCTBEHHBIM UHTEJUIEKTOM
Created with Al

Muuck BHTY 2025



OIIMCAHUME CIIEHUAJBHOCTHU
Texct crenepupoBan ChatGPT 4o

MGHQZ[)KGPBI 6y,ZIYHICFO OCBAMUBAIOT UCKYCCTBO YIIPABJICHUA IICPCOHATIOM B YCIIOBUAX
ITOJIHOTI'O III/I(prBOFO BBaHMOHGﬁCTBHH, HHTCIpallun HeﬁpoceTeﬁ N aBTOHOMHBIX
CUCTEM B IIPOLCCCHI OPTaHU3allvuU TPYyIa. CTy,Z[@HTBI HN3Yy4aroT YIIPaBJICHUC
FH6pI/II[HBIMH KoOMaHJaMH, COCTOAIIIMMHU N3 JIIOI[€I>1 N UHTCJIUICKTYAJIbHBIX CUCTCM, a
TAKIKC pa3pa60TKy HHAWBUIYAJIBHBIX KaPbCPHBIX Tp&CKTOpI/Iﬁ C HUCIIOJIB30BAHUCM
TEXHOJIOTUH HpCI[I/IKTI/IBHOﬁ AHAJINTHUKH U HI/I(l)pOBBIX MCHTOPOB.

[ToaroroBka CrenuatucTOB OPUSHTHPOBAHA HA CO3aHUE TAPMOHUYHOM, YCTOWIMBOM
¥ BBICOKO3((EKTUBHOM paboueii cpepl ¢ y4ETOM IICUXOJIOTHUECKUX, COITUATBHBIX U
1M (ppoBHIX (HAKTOPOB.

KioueBble HanpaBJieHUs MOATOTOBKH

* HeiipoceTeBoe yrpaBieHue nNepcoHagoM: BHEAPEHUE UCKYCCTBEHHOTO MHTEIJIEKTa
JUTst TO00pa, 00yYeHUs U KapbePHOTO COMPOBOXKACHUS COTPYTHUKOB.

* YpaBieHue 3MOLMOHATBLHBIM UHTEIIJIEKTOM: MOHUTOPUHT U Pa3BUTHE
MEHTaJIBHOTO 37J0POBbs COTPYJHUKOB C TOMOIIbIO OMOMETPUYECKUX CHUCTEM.

» ABToHOMHbIe HR-crcTeMbl: aBTOMaTH3a1MsI POIECCOB TUIAHUPOBAHUS,
NEPEenoroOTOBKU U OLIEHKH MepcoHaa.

» Kubepricuxonorus u couuanbHas aJanTanus: yIpaBieHHe B3auMOeHCTBUEM
YeJI0BEeKa M UICKYCCTBEHHOTO MHTEIUIEKTA.

* ['oGanbHBINA U BUPTYaANIbHBIN TaliM-MEHEIPKMEHT: YIIPaBJIECHUE COTPYIHUKAMU B
METaBCEJIEHHBIX U paclpeeIEHHBIX KOMaHaX.

TexHoJiornueckas 0a3a

* [nardopmbl IUPPOBBIX TBOWHUKOB COTPYIHUKOB JIJIsl TPOTHO3UPOBAHUS
KapbEePHBIX TPACKTOPHH.

* HeitpoceTeBbie cucTeMbl aHaliM3a MPOYKTUBHOCTH M KOMaHIHOW TMHAMUKH.

* BuptyanbHbie CUMYJISITOPHI )51 OOyYEHUS U MEePETorOTOBKHY.

* buomerpuueckue miaThoOpMBbI 171 MOHUTOPUHTA 3I0POBBS U MPEIOTBPAIIICHUS
po¢eCCUOHATILHOTO BBITOPaHUSI.

» MeTaBceneHHbIe JJIs yIPaBICHUs pacipeeIEHHBIMUA Pa00YUMH KOJUICKTUBAMU.

KBanupukanus
"MeHeKep-apXUTEKTOP HEUPOCETEBOTO YIIPABICHUS IEPCOHATIOM .

TpyaoycTpoicTso

* YrpaBnenue ruOpuHbIMUA KOJUIEKTUBAMU: MHTerpanus doaed u U B egunbie
paboune IKOCUCTEMBI.

* Pa3zpaboTka cucteM BUPTYyaIbHOTO KaphEPHOTO KOYUMHTA: IEPCOHANM3UPOBAHHbBIE
porpaMmbl 00yUYEHUs U POCTa.



* HR B KOCMHYECKHX M TPAaHCHAIIMOHAIBHBIX KOPIOPAIHSIX: YIIPABICHHUE TEPCOHATIOM
B YCIIOBHSIX TTOJTHOW aBTOMAaTH3AIUH.

* ConasibHOE MTPOCKTUPOBAHKE U 3AIUTA B METABCEJICHHBIX: CO3aHNe O€30MaCHBIX U
KOM(OPTHBIX PaOOYNX IPOCTPAHCTB.

* [ludpoBbie Ci1y>KObI COIMATBHOM 3aIMUTHI: aanTaI|s TPYJIOBBIX PECYPCOB K
YCIOBUSIM OYyIIEro.

IMepcnekTUBBI

BBITTyCKHUKHY CTaHYT KIFOYEBBIMU CICIIHAIMCTAMH B YIIPABJICHUN COIUATIBHO-

UG POBBIMHU KOCUCTEMAaMHU, TJI€ TJIABHAS 11€]Th — TapMOHUS MEX]y YEITOBEKOM U
TexHoJoruen. x paboTa mo3Boiut GOpMUPOBATH BHICOKOAJANITUBHBIE OPraHU3alIuH,
CrocoOHBIE padOTaTh B II100ATBHBIX CETAX M BUPTYyaIbHBIX cpenax. OHu OyayT
obecrnieunBaTh Kak 3¢(HEKTUBHOCTH TPY/Ia, TaK M COLMAIBHOE OJIaronoyque

COTPYJHUKOB, 3aKJIaJIbIBasi OCHOBY YCTOMYMBOIO Pa3BUTHS YEJIOBEUECKOTO KamuTalia B
XXI Beke.

SPECIALITY DESCRIPTION
Text generated by ChatGPT 4o

Managers of the future master the art of personnel management in conditions of full
digital interaction, integration of neural networks and autonomous systems into the
processes of labor organization. Students study the management of hybrid teams
consisting of people and intelligent systems, as well as the development of individual
career paths using predictive analytics technologies and digital mentors.

The training of specialists is focused on creating a harmonious, sustainable and highly
efficient working environment, taking into account psychological, social and digital
factors.

Key areas of training

* Neural network personnel management: the introduction of artificial intelligence for
the selection, training and career support of employees.

* Emotional Intelligence management: monitoring and developing the mental health of
employees using biometric systems.

* Autonomous HR systems: automation of personnel planning, retraining and
evaluation processes.

 Cyberpsychology and social adaptation: managing the interaction of humans and
artificial intelligence.

* Global and virtual time management: managing employees in metaverse and
distributed teams.



Technological base

* Employee digital twin platforms for predicting career paths.

* Neural network systems for analyzing productivity and team dynamics.

* Virtual simulators for training and retraining.

* Biometric platforms for health monitoring and prevention of professional burnout.
» Metaverses for managing distributed work teams.

Qualification
"Manager-architect of neural network personnel management".

Employment opportunities

* Managing hybrid teams: integrating humans and Al into a single work ecosystem.
* Development of virtual career coaching systems: personalized training and growth
programs.

* HR in space and multinational corporations: personnel management in a fully
automated environment.

* Social engineering and protection in metaverses: creating safe and comfortable
workspaces.

* Digital social protection services: adapting the workforce to the conditions of the
future.

The prospects

Graduates will become key specialists in managing socio-digital ecosystems, where
the main goal is harmony between humans and technology. Their work will make it
possible to form highly adaptive organizations capable of working in global networks
and virtual environments. They will ensure both the efficiency of work and the social
well-being of employees, laying the foundation for the sustainable development of
human capital in the 21st century.



N3o06paxxeHue creuepupoBaHo ¢ rnomoisio DALL-E 3.
[Tpomrt:

Oytypuctudeckuit opuc Oyayiiero: TiOpUIHbIE KOMaH bl U3
JOJIEN U UCKYCCTBEHHOTO MHTEJIEKTA, HEUPOCETEBBIE CUCTEMBI
yIpaBJIeHUs ePCOHATIOM, IM(PPOBBIE MEHTOPHI, OMOMETPUUECKHUE
MaHEJIM MOHUTOPUHTA SMOLUOHAIIBHOTO COCTOSIHUSL COTPYAHUKOB.
BuptyanbHas peaqbHOCTh JUisl OOy4YeHUS U IEPENOATrOTOBKH,
WHHOBAITMOHHBIA paO0Ynii MPOIIECC B BHICOKOTEXHOJIOTHYHON U
KOMGbOPTHOM cpejie, TapMOHUS YeJIOBEKa U TEXHOJOT I

Image generated by DALL-E 3.
Promt:

Futuristic office of the future: hybrid teams of humans and
artificial intelligence, neural network personnel management
systems, digital mentors, biometric dashboards for monitoring the
emotional state of employees. Virtual reality for training and
retraining, innovative workflow in a high-tech and comfortable
environment, harmony of man and technology
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