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OIIMCAHME CIIEHUAJIBHOCTH

Cdepa cormanbHO-aIMUHUCTPATUBHOTO MEHEHKMEHTA OXBaThIBAET PaboTy 10
HaliMy, MIOJITOTOBKE U MEPENOATrOTOBKE KaJIpOB, padOTy C MPOU3BOICTBEHHBIM
MIEPCOHANIOM, paboTy C TpaXKJIaHaAMH MO MECTY >KUTEJIbCTBA: B pallOHHBIX U
TOPOJICKUX HUCTIOIKOMAX, B JKUJIUITHO-KOMMYHAJIBHBIX CITY>K0aX, CTPaXOBbIX,
TPAHCHOPTHBIX U APYTUX MPEANPUATUSIX.

CryaeHTsl JaHHOU crielMaNu3aliy MOJy4daloT 3HAHUS TI0 OPTaHU3aIuU U
YIPABJICHUIO TPYJOBBIMU PECYPCAMU U MTEPCOHAIIOM TIPEANPUATUN PA3TUUHBIX
dbopM cOOCTBEHHOCTH, 11O BOIIPOCAM COIHATBHO-TTPO(ECCHOHATILHOMN
OpHUEHTAIlMH, TUTAHUPOBAHUIO U peanu3allii Kapbephbl, MEPErnoAroTOBKU U
MOBBIIICHUS KBaTU(UKAIIMU KaJpOB, HEIIPEPHIBHOTO 00pa3oBaHus rpaxaad. OHH
U3y4aloT COBPEMEHHBIE aBTOMATU3UPOBAHHBIE CUCTEMBI YIIPABICHUS TPYIOBBIMU
pecypcaMu, KOy4YHHTa, yIpaBIeHUs Kapbepou, TaliM-MeHeI)KMEHTa, CTPecC-
MEHEKMEHTA, KOHPIUKT-MEHEHKMEHTA, (POPMBI OIJIAThI TPY/1a, Pa3INUYHbIC
METO/Ibl CTUMYJIUPOBAHUS U TOBBIIIEHUS 3()PEKTUBHOCTHU TpyJa pabounx u
cneruanucToB. CTyIEHTHI MOTyYaT TaK)Ke 3HAHMS 10 OXpaHe TpyJa U
COLIMAJIBHOMY CTPaxOBaHHUIO.

BhITyCKHUKH MOTYT paboTaTh B KAYECTBE PYKOBOJUTENCH U CIIEIIMAIMICTOB
YIPaBJICHUM 110 paboTe C MepCOHAIOM, OTAENIOB KaJIpOB, IMJIAHOBO-
HKOHOMHUYECKHUX U JIPYTUX CIIYKO MPEANPUSITHI U BEIOMCTB, IEHTPOB
npoeccuoHanbHOM 3aHATOCTH U MEPENOATOTOBKH, B PA3TUYHBIX CIIykKOax
00JIaCTHBIX, paOHHBIX U TOPOJICKUX UCTIOJIKOMOB, PECITYOIMKAHCKHUX
MUHHUCTEPCTB, YIPABICHUAX COLIMATILHON 3aIUTHI U JIp.



SPECIALITY DESCRIPTION

The sphere of social and administrative management covers employment,
training and retraining of personnel, work with production personnel, work
with citizens at their place of residence: in district and city executive
committees, in housing and communal services, insurance, transport and
other enterprises.

Students of this specialization gain knowledge on the organization and
management of labor resources and personnel of enterprises of various
forms of ownership, on issues of social and professional orientation, career
planning and implementation, retraining and advanced training of
personnel, continuous education of citizens. They study modern automated
systems of human resource management, coaching, career management,
time management, stress management, conflict management, forms of
remuneration, various methods of stimulating and improving the efficiency
of workers and specialists. Students will also gain knowledge on
occupational safety and social insurance.

Graduates can work as managers and specialists of HR departments, human
resources departments, planning, economic and other services of enterprises
and departments, professional employment and retraining centers, in
various services of regional, district and city executive committees,
republican ministries, social protection departments, etc.
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training and retraining of personnel, work with production
personnel, work with citizens at their place of residence,
organization and management of labor resources and personnel
of enterprises of various forms of ownership, socio-professional
orientation, career planning and implementation
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