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Muccus 4 cTpaTeruyeckue 3aiaqyu

Oumman MUIIK u TIK cTtaneT BeaymyuM LHEHTPOM JIJIsl HOBBIILICHUS KBaTU(UKAIIIU U
[IEPENOATrOTOBKU KaJPOB C UCIIOJIb30BAHUEM I1€PEIOBBIX TEXHOJIOIUU U

WMHUBUTy AIU3UPOBAHHBIX 00pa30BaTENbHBIX TPACKTOPU. B ycinoBHsIX rinobanbHOM
undpoBoil TpaHchopmanuu, OCHOBHOE BHUMaHKE OyAET YACIEHO Pa3BUTHIO
aJalITUBHBIX HABBIKOB, MEHE/)KMEHTY B 3II0XY aBTOHOMHBIX CUCTEM U
VHTEJUIEKTYAJIbHBIX JIOTUCTUYECKUX PELICHUN, a TAK)KE COBEPLICHCTBOBAHUIO IIPAKTUK
1o 0€30MaCHOCTU TPyJa U YCTOMYMBOMY Pa3BUTHIO.

OcHOBHBIC HANIPABJICHUS AEATEJIbHOCTH

1. HelipoapantuBHoe 00yueHue u THOpuAHbIE 00pa30BaTeNIbHbIE TUIATHOPMBI

- PazpaboTka u BHepeHHEe 00pa30BaTebHBIX TPOrpaMM ¢ ucnosib3oBanuem NNU-
AJITOPUTMOB, aJAITUPYIOLINX COAEPKAHUE KYPCOB B 3aBUCUMOCTH OT PEAJIBHOTO
nporpecca 00y4arouuxcsi.

- [IpuMeHenre TeXHOJIOTHi BUPTYyaibHOU U JonoJHeHHOH peanbHocTH (VR/AR) nst
MOJICJIMPOBaHUs pabOUYMX CUTyaluil B 00JIACTH CTPOUTEILCTBA, OE€30MaCHOCTH U
JIOTHUCTUKH.

- Narerpanust uudpoBbIX ABOMHUKOB 00y4aeMbIX JJIsi MOHUTOPHUHTA U
MPOTHO3UPOBAHUS TPO(PECCUOHATIBHBIX TOCTHKEHHM.

2. IIpoaBUHYTBI MEHEIKMEHT U yIIPABJIEHUE IIEPCOHAIIOM C ucnonb3oBanueM MU u
ABTOHOMHBIX CUCTEM

- Pa3zpaboTka KypcoB 10 yIpaBiICHUIO OpraHu3alusiMu, THTETPUPOBAHHBIMHU C
aBTOHOMHBIMU M -cuctemMamu i1t NpUHATHS PELIEHNNA U YIIPABIICHUS PECYPCAMHU.

- [IpumeHeHne TEXHOIOTUI HEMPOIUIACTUYHOCTH U MIEPCOHAN3UPOBAaHHbBIX Al-
MEHTOPOB JJIsl aIalITUBHOTO O0yYEHUsI MEHEI?)KEPOB U PyKOBOAUTEIIEH.

- BHepeHune nporpamMm 1o yInpaBJICHUIO U3MEHEHUSIMHU B 310Xy UHTErPALIUN YEIOBEK-
pOOOT M YCTOMYHMBBIX IKOCUCTEM.

3. O6pazoBaHue Jj1s1 O€30MaCHOCTH TPYa U IKOJIOTHUU B YCIOBUSIX YMHBIX
ITPOU3BO/JICTB

- Co3anue KypcoB 1o 6€30MacCHOCTH B aBTOMATU3UPOBAHHBIX U pOOOTU3UPOBAHHBIX
pabouux mpoleccax ¢ UCroib3oBaHueM HUPpoBbix ceHcopoB U MM s MOHUTOpUHTA
PHUCKOB.

- Pa3paboTka nporpamm 1o yCTOMUMBOMY Pa3BUTHIO U 3aIUTE OKPYKAIOIIEH CPEIbI C
Y4YETOM DKOTEXHOJIOTUM, HEUPOCETEBBIX CUCTEM U LIUPKYIIAPHONU SKOHOMUKHU.

4. IlepenoAroToBKa 1 NOBBIIIEHUE KBATU(PUKALIMU B Chepe BRICOKUX TEXHOJIOTUN

- Co3ganue oOpa3oBaTeIbHbIX MOAYJIEH IO YIPABICHHUIO B YCIOBUSIX BBICOKUX
TEXHOJIOTUH, BKJII0Yas JIOTUCTUKY C UCIIOJIb30BAaHUEM ABTOHOMHBIX TPAHCIIOPTHBIX
CPEACTB U JPOHOB.

- Bueapenune kypcoB o uu@poBuzanuu O13Heca 1 aBTOMaTU3aLUH MTPOLIECCOB C
ucnosibzoBanueM U T-pemienuii 1yist noBbileHUs: 3Q(HEKTUBHOCTU U CHYDKEHUS 3aTpar.



5. 1oCTymHOCTh M MHHOBAIIMOHHBIE 00PA30BaTEIbHBIE TEXHOJIOTUHU

- Pa3zpaboTka MOCTYMHBIX ¥ THOKUX Moaeliel 00pa3oBaHMsI ISl PA3IMYHBIX KATETOPUit
CHEIUAICTOB, BKJIIOYask MOIYJIbHOE 00y4YEHUE U UCTIOIb30BaHNE 00Pa30BaTEIHHBIX
accuctenton UI.

- Baeapenne HelipoceTeBBIX TIATGOPM TS YIATCHHOTO 00yUeHUS U 00€CTICUCHHUS
MaKCUMaJIbHOU JJOCTYITHOCTH 00pa30BaTEIbHBIX YCIIYT.

3akiouenue

Yepes 105 ner Gunman BHTY "MUIIK u [IK" 6yneT ueHTpoM HOBOTO THUIIA, TE
oOpa3oBaHH€ CTaHET TMOKUM, IEPCOHATU3NPOBAHHBIM U HHTETPUPOBAHHBIM C
NEPETOBBIMU TEXHOJOTMYECKUMHU perieHusIMU. L{eHTp OyaeT oTBeuaTh Ha BBI3OBBI
OyAy1lIero, MpeaoCTaBIIsisi COBPEMEHHBIEC HABBIKU B YIIPABJICHUH, 0€30MIaCHOCTH U
JIOTUCTHKE, HEOOXOIUMBIE JIJIsl YCHEIIHON MPOopEeCCHOHATBHON ACSITENFHOCTU B ATIOXY
YMHBIX TPOU3BOJICTB, ABTOHOMHBIX CUCTEM U LU(PPOBBIX IKOCUCTEM.

ABOUT THE DIVISION
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Mission and strategic objectives

The MIPK and PC branch will become a leading center for advanced training and
retraining of personnel using advanced technologies and individualized educational
trajectories. In the context of global digital transformation, the focus will be on
developing adaptive skills, managing in the era of autonomous systems and intelligent
logistics solutions, as well as improving occupational safety and sustainable
development practices.

Main areas of activity

1. Neuroadaptive learning and hybrid educational platforms

- Development and implementation of educational programs using Al algorithms that
adapt the content of courses depending on the actual progress of students.

- The use of virtual and augmented reality (VR/AR) technologies to simulate work
situations in the field of construction, security and logistics.

- Integration of digital twins of trainees for monitoring and forecasting professional
achievements.

2. Advanced management and personnel management using Al and autonomous
systems

- Development of courses on managing organizations integrated with autonomous Al
systems for decision-making and resource management.

- The use of neuroplasticity technologies and personalized AI mentors for adaptive
training of managers and supervisors.

- Implementation of change management programs in the era of human-robot
integration and sustainable ecosystems.



3. Education for occupational safety and ecology in smart industries

- Creation of safety courses in automated and robotic workflows using digital sensors
and Al to monitor risks.

- Development of programs for sustainable development and environmental
protection, taking into account eco-technologies, neural network systems and circular
economy.

4. Retraining and advanced training in the field of high technologies

- Creation of educational modules on management in high-tech environments,
including logistics using autonomous vehicles and drones.

- Implementation of business digitalization and process automation courses using IT
solutions to increase efficiency and reduce costs.

5. Accessibility and innovative educational technologies

- Development of accessible and flexible education models for various professional
categories, including modular training and the use of educational Al assistants.

- Implementation of neural network platforms for remote learning and ensuring
maximum accessibility of educational services.

Conclusion

In 105 years, the BNTU Branch of MIPK and PC will be a new type of center where
education will become flexible, personalized and integrated with advanced
technological solutions. The Center will meet the challenges of the future by
providing modern management, security and logistics skills necessary for successful
professional activity in the era of smart manufacturing, autonomous systems and
digital ecosystems.



N3o06paxxeHue creuepupoBaHo ¢ rnomoisio DALL-E 3.
[Tpomrt:

Bbynyiiee MHCTUTYTa MOBBIIICHUS KBATU(PUKAIIMU C UCTI0JIb30BAaHUEM
Heupoceren, MN-accUCTEHTOB U BUPTYAIIbHON PEAIBHOCTH IS
oOyueHusi. CTyJIeHThI POXOAST KYPChI IO MEHEI)KMEHTY,
0€30I1aCHOCTH, JIOTUCTUKE U CTPOUTENHCTBY B THOPUIHOM
o0pa3oBaTesbHOM cpeje ¢ NU(PPOBBIMU JBOMHUKAMU U aBTOHOMHBIMU
N -cucremamu. BupTyanbHble TPEHAXKEPHI I TPAKTUUECKOTO
oOyueHus B 0€30MacHON U SKOJIOTUYHOM MPOU3BOJACTBEHHOM CpeJIe.
NHTEepakTUBHBIE paboUKre CUMYJISIIIMU C HEUPOCETSIMU U
OMOMETPUYECKUM MOHUTOPUHTOM

Image generated by DALL-E 3.

Promt:

The future of the Institute of advanced training using neural
networks, I-assistants and virtual reality for training. Students take
courses In management, security, logistics, and construction in a
hybrid educational environment with digital twins and autonomous
Al systems. Virtual simulators for practical training in a safe and
environmentally friendly production environment. Interactive work
simulations with neural networks and biometric monitoring
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