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Pestome — nacenenue naweii nianemosl NOCMOAHHO HAXOOUMCSL 8 OBUINCEHUU
U3-3a pazuuHbIX PAKMopos, MaKux KaxK npupooHsle s61eHUs, COYyUaiIbHas OUHa-
muxa u muepayus. OOHoU U3 HACYWHBIX NPOOIEM, ¢ KOMOPOU CMAIKUBAIOMCS
passusarowuecs cmpausl, maxue kax Pecnyonuxa benapycw, senisemcs meicoy-
HapoOHas mpyoo08as Muecpayus 6blCOKOKEANUDUYUPOBAHHBIX CNEYUATUCTO8, UU-
POKO U38eCMHAsL KAK «YMeUKa M03208». Dmu 100U npeocmasiaiom cobou yeH-
HYI0 pabouyio Cuiy, u ux yxoo umeem 3HavumelbHvle NOC1e0Cmaus 0us IKOHO-
MUKU, HAYKU, 00pazosanus u coyuaivHoll cghepwi benapycu.

Summary — our planet's population is perpetually in flux due to various fac-
tors such as natural events, social dynamics, and migration. One pressing issue
faced by developing countries like the Republics of Belarus is the international
labor migration of highly skilled individuals, commonly known as “brain drain”.
These individuals represent a valuable workforce, and their departure has signif-
icant implications for Belarus' economy, science, education, and social sphere.

Introduction. The very notion of "brain drain" emerged in the early 1950s,
when British scientists and intellectuals began to actively move to the United
States. The role of science in the 21st century is increasing, and it is becoming the
most important productive force. This process increases the importance of high-
skilled labor, primarily scientific and engineering labor, through which countries
are able to develop socially and economically. By losing highly qualified special-
ists, the country loses not only the money and time spent on their training, but also
opportunities for normal development in the future.

The main part. "Brain drain" is the process by which skilled and talented
people emigrate from one country to another, resulting in a negative impact on
the economy of the country of origin.

Belarus has experienced a significant brain drain over the past few decades,
which has caused numerous problems for its economic development. About 8—
10 % of Belarusians are in search of work abroad, experts of the Institute of So-
ciology at the Academy of Sciences report [1].

In 2017, 15,087 people left Belarus — 5,310 of them have higher education.
According to statistics from the Institute of Sociology of the National Academy
of Sciences of Belarus, 0.1 % of researchers leave the country each year [2]. The
global human flight rating and brain drain index, which ranges from 0 (low) to 10
(high), ranks Belarus 40th in terms of the magnitude of this phenomenon. This
index considers the economic repercussions of people leaving a country for polit-
ical or economic reasons and the potential impact on the country's development.
Higher index values indicate a greater migration of people [3].
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The loss of qualified specialists and talented individuals, due to the brain
drain, slows down technological progress and reduces productivity within the
country, leading to a shortage of skilled labor, for example, in sectors such as
health care, education and research.

In addition, the brain drain contributes to a loss of investment and human
capital, impeding economic growth and development. To solve the problem of
brain drain, it is necessary to create favorable conditions for professional growth.
Belarus needs to invest in research and development, encourage innovation, and
create attractive incentives for highly qualified professionals to stay and contrib-
ute to the country's progress. At the moment three main concepts of the state pol-
icy can be distinguished for solving the problem of intellectual and professional
migration — the concept of active regulation, the concept of non-interference and
the concept of perspective orientation.

Conclusion. Thus, solving the problem of "brain drain" has its own direc-
tions. This is a very complex and lengthy process that requires active regulatory
and financial participation on the part of the state. Implementation of the measures
can allow our state to reduce the existing incentives for intellectual migration,
which, in turn, will avoid adverse effects on the Belarusian economy.
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Pe3ztome — 6 smoii cmamve ucciedyromes cospemennvie meHOeHYUY 8e0eHUs]
Ou3Heca, UHHOBAYUOHHbBIE OUHEC-UOCU.

Resume — in this article, we research current trends in doing business, inno-
vative business ideas.

Introduction. Every person who wants to open his own business asks ques-
tions: what area will be profitable? What do I need to know to make my business
successful? Will it lose relevance after a couple of years? Doing business in Bel-
arus is currently facing logistical challenges related to sanctions. In this period,
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